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Thinking Processes — Questioning / Methodology of Inquiry
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How Does It Work?

This tool will help you to generate both closed questions (one or two
word answers linked to the knowledge, information type of thinking)
and open questions (detailed answers that are linked to the higher

levels of thinking of analysis, synthesis, and evaluation).

e Try to develop a question for each cell. This

will ensure that you consider the topic from
a greater range of directions.

e You can then choose those questions that are
most likely to provide the depth of response
you are seeking.

each style of management, would clearly identify the differences in the workplace

TASK

Considering the 5 identified management styles; autocratic, persuasive, consultative,
participative and lassez-faire, design a questionnaire that, when answered by an exponent of

environment and culture under that particular style. Use the question matrix to help you
develop a comprehensive range of questions from which to choose.
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